Letter of Agreement
Health Prime Plan for Local 1055

Bffective January 1, 2025, and through the tetm of the 2024 IBEW Local 1055 Memorandum of
Agreement, the Company will provide Local 1055 with access to the System Council U-4 8C U-4)
Health Ptime plan in addition to the company standard medical plans. After both the Health Prime
and the company standard plans ate offered to the population of local 1055, SC U-~4 and Local 1055
agree that SC U-4 will adjust the cost shatre agreement, as defined below, should the Local 1055
population, including both those that migtate to the Health Prime plan and those that are entolled in
company standard plans, exceed an incremental cost threshold of $500k in yeat one and then grown
annually by the medical ttend.

The Company and Union agtee on the following formula to calculate any excess over the threshold:
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On an annual look back basis, (example: in April 2026, the parties will petform the analysis for
2025 and in April 2027, the partics will petform the analysis for 2026) the Company will compare
Local 1055 claims and administration costs incurred in any plan for the comparison plan yeat for
measutement against the threshold.

The parties will use the current Local 1055 company standatd per employee per year (PEPY) cost
of $6,923 grown by the medical trend annually (baseline compazatot cost) to determine if Local
1055 employees enrolled in Health Prime plan and othet company sponsoted medical plans exceed
the incremental cost threshold for the compatison plan yeat,

The patties will then compare the Local 1055 actual cost to the baseline compatator cost for the
compatison plan year to determine if:

a.) Thete is any excess greater than the threshold for the comparison plan year,

b.) Local 1055 actual costs ate greatet than the baseline compatator cost, and the total cost exceeds
the threshold, then the 8C U4 premium share agreement of 80% company/ 20% union will be

adjusted,

c,) The premium share adjustment will equate to the total dollars in Company expense in excess
of the thteshold. The amount to adjust the premium shate percentage will be based on current

year forecasted claims expetience.

d.) Employee ptemiums would need to be increased in May after the analysis to cover the union
share of any excess for one year.

Regatdless of any Local 1055 migration changes, the SC U-4 Health Prime plan will remain
responsible for coveting any excess over the threshold in the plan year following the excess,

The Company and Union also agree that the Company will make the following normalization
adjustments when pegforming the calculation:



1) Review Local 1055 claims expetience in both plans and adjust fot any catasttophic claims greatet
than or equal to $75k (i.e., these would not be included),

2) Adjust the threshold for greater than ot equal to plus or minus 2% change in overall employce
headcount as of ratification.

3) Medical trend will be calculated at 90% of projected trend for Open-Access PPOs/POS plans as
published annually in Segal Health Plan Cost Trend Sutvey.

1f Local 1055 stays below the incremental cost threshold duting the dutation of the MOA, then the
inctemental cost threshold terms sunset at the expitation of the MOA. If Local 1055 exceeds the
inctemental cost threshold during the duration of the MOA, then the inctemental cost threshold terms
will be renegotiated during the next conttact negotiations, Local 1055 access to the Health Prime
plan will continve so Jong as that plan remains available to SC U-4 and Local 1055 agtees to the

renegotiated tetins.

This agteement is subject to acceptance of the obligations contained in this Letter of Agreement by
SC U-4. Those obligations include, but ate not limited to, the tesponsibility to negotiate all jtems
related to the Health Prime medical plan on behalf of Local 1055.
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